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The Electronic Reporting Rule
On July 30, 2018, OSHA published a different proposed rule expected to bring about great changes to employees’ injury and illness reporting restrains established by OSHA to help in keeping an eye on workplace injuries and sicknesses. Despite concerns from industry representatives about privacy bridged by the previous 300 and 301 forms used which entailed case-specific personally identifiable information, OSHA had not given enough solutions to their voices on the final published rule. Basically, the proposed rule expects of the employers to submit injury and illness data in OSHA forms electronically some of which will be posted on the organization’s webpage. The uniqueness of this new rule is the use of one form 300A unlike the previous two. The new rule also has some few obligations attached to allow the subject to comply. “The Electronic Reporting Rule” has greater pluses from OSHA’s perspective, however, its undoing cannot go unmentioned. 
First, through this, the analysis of data enables the organization to use its resources more efficiently. Clearly, public disclosure of the illness and work injury state triggers some keenness as far as workplace safety is concerned on the part of employers. Assuming there is be accuracy in the reports submitted by the employers and completeness in the OSHA targeted events, then industries will be prompted to apply appropriate measures to cut down on the risk of work time emergency occurrences. Disclosure to the public also provides important data to workers, job seekers and the general public with the inclusion of researchers. For integrity purposes, this affects the business competition by giving an opinion to the customers and job seekers in the industry environment. 
The proposed rule also offered an anti-relation clause affecting the employee-employer relationship. This acts to prevent employers from acting in any way that affects the employees’ ability or freedom to report on injury or illness. However, it obligates them to inform employees of their right to table work-related injuries and illnesses through the OSHA workplace poster. On the other hand, clarifications on the employer’s way of reporting work-related injuries and illnesses require him or her to report reasonable cases in a way that won’t act negatively on the employees’ will to report and in accordance to the existing policy prohibiting retaliation against employees for posting work entangled illnesses and injuries. This protects the chance of an employee suffering from employer’s actions as a result of his or her compliance with the OSHA policy.
The idea of OSHA using these collected data to keep workers safer and make employers, the public and even the authorities more informed about workplace hazards is a big jerk to the proposed rule. This is aimed at triggering the competitive spirit of the employers to race to the brink in terms of workers safety and work to reduce injuries illnesses at work. The data availed allows the researchers a platform to use as a starting point to analyze the data and provide important situational information to help make workplaces safer and determine new safety hazards at early stages. Moreover, the data will be of use to OSHA in compliance assistance allocations. Employers who want to boost their safety levels and improve resources building their companies’ ability to identify and remove health hazards can turn to the Agency for help. Data kept by OSHA will also help the agency to conduct tests on government strategy performance in control of injury prevention activities.
Attached to this change are a number of noticeable but mostly unchallenged inconveniences to the parties involved. The rule gives a great workload to the employers. As at the time of the proposal, employers had only to complete 300 logs, 301 forms, and 300A summaries only to be given to OSHA in case they were subject to the agency’s investigation. This has changed as under the new rule every firm or industry with 250 or more employees to yearly upload OSHA forms and logs electronically with summaries. For companies considered to have a high risk of health hazards occurrence, the case not turns to a range of 20 to 249 employees increasing the workload.
The anti-retaliation rule discussed before that ties the employer to the task of informing the workers about the importance of reporting workplace injuries and illnesses has opened up a chance for OSHA to punish the defiant. This rule gave the agency the ability to impose penalties related to retaliation as opposed to the previous rule which only requires the employees to file a complaint against the employer in federal court. Definitely, this creates an aspect of fear and opposition of the new rule by the affected. OSHA again suggests that it will take prime action against employers with a post-drug-testing program. This is an inconvenience to companies that have had some types of post-accident testing in place for decades. OSHA is of the opinion that post-accident drug testing programs could discourage employees from reporting cases of workplace injuries to them which brings out a lot of opposition and criticism from employers who have mandatory post-accident drug-testing in place.
In conclusion, the shift of OSHA rules on electronic submissions on work-related illnesses and injuries has put more pressure on the employers creating tension and a number of lawsuits to challenge different clauses in the new rule. 
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